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IAAP Members Encouraged to
Stay Focused on Success

Dogwood Chapterettes,

I am extremely excited about
the path we have taken as
IAAP members even in times
like these. We as a nation, as a
community, as families had
become more focused on what
was happening to us instead of

what God was doing through
us.

For quite a while, we have
dealt with war, with a failing
economy, with closing of
businesses, job loss,
foreclosures; and simply put,
emotionally ravaging
situations. But through it all,
God has sustained us to fan the
flames to stir up the gift that is
within us. I am asking each
one of you today to stay
encouraged. While there are
forecasts of things getting
better, and there are promises
of a brighter tomorrow, |
encourage you to hold on to
what is right. No matter what
may happen, we will still be
able to stand on the truth.

July/August 2009

Sonya Robinson
Yes We Can Too
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Work Tips: Is there a chronic complainer in your midst?

Some people hate change and
so cling desperately to what
they know. They find comfort
in routines, even if those
routines no longer produce
what is needed. Instead,
according to price Pritchett and
Ron Pound in The Employee
Handbook for Organizational
Change, some employees
merely want to hang on to the
familiar, to snuggle into the

comfort of what they already
know.

People like to feel in control.
And generally they dig in their
heels because they are afraid of
the unknown, rather than being
in love with the way things
have been.

But in this day and age of
seemingly constant change it’s

a good thing to consider how
you react to change. Does
ambiguity make you nervous?
If so, you’re probably going to
have to do some work to let go
of your grip on the past.

But here’s one thing about
change that can have a huge
impact on your life: If you
resist, you’re liable to seriously
damage ... continue, page 4



Please contact Algenise Brown,
algenise@hotmail.com in order
to submit your article to the
newsletter.
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Meet the Dogwood Chapter Board for 2009 - 2010

On June 13, 2009, the
Dogwood Chapter elected
new Board Members. Left
to Right: Sonya Robinson
CPS, President; LaTonya
Blount CPS/CAP, Vice
President; Naomi Deal,
Secretary; Martharine
Pitts, Treasurer; Algenise
Brown, Elected Director,
and; Pamela Craig,
Automatic Director.

EDUCATION—Is Over-learning Good for You?

Let’s say you're a stu-
dent learning a vocabu-
lary list, and at long last
you master every word
on the list. If you go
ahead with drilling on
those words after you've
mastered the, are you
engraving them in your
mind any deeper? Will
you be more likely to
hand on to the words
over the long term?
Studying past mastery is
known as over-learning,
and many text books are
set up to encourage
over-learning. But does
it pay off? Will you re-
tain better if you drill
more?

Researchers Doug Roh-
rer of University of
South Florida and Hall
Pashlet of University of
California, San Diego,
decided to look into the
matter. Two groups of
students were given two

ways to studying words.
One group ran through
the vocabulary list five
times, and reported a
perfect score only once.
The other group kept on
drilling for a total of 10
times. During that extra
effort students reported
perfect scores at least
three times. Then some
students were tested at
one week, while others
were tested at four
weeks later.

Those who took the test
after one week and who
had done the extra drill-
ing did better. Howev-
er, those who had done
the extra drilling and
who were tested four
weeks later lost the
edge they had gained
over the short term.
The conclusion: Over-
learning is a waste of
time if you want to re-

tain the information
over time.

The researchers wanted
to know if study breaks
might have an influence,
and sure enough, they
did. They found that
when two study sessions
were separated by at
least a month, with a
final test given six
months later, students
did much better.

What does all this mean
for students? Disturbing
their learning across the
school year might be a
better way to ensure
long-term learning.
After all, adults can ask
themselves this ques-
tion: How much of all
that drilling actually
stuck with you ? The
study was originally
published in the journal
Current Directions in
Psychological Science.



. The will to win, the desire to succeed, the urge to reach your full potential... these are the keys that will unlock the door to personal excellence.

Eddie Robinson

Latest Inventions in Computer Technology

LATEST INVENTION: Lip-
Reading Computers Able to
Identify Different
Languages

One of the latest inventions

created by scientists from the

University of East Anglia
(UEA) are lip-reading
computers that are able to
identify different languages.

It is worth mentioning that
the technology was built up
by statistical modeling of the
lip movements developed by
a team of 23 bilingual and
trilingual speakers. The
system could distinguish any

language with extremely high

accuracy. It could identify

English, French, German,

Arabic, Mandarin, Cantonese,

Italian, Polish and Russian,
reports the UEA .

LATEST INVENTION:
Smart Blocks That
Interact with Touch
Screen

The combination of the
surface interactive table-top
computer developed by
Microsoft and several smart
building blocks could help
engineers create various
designs much easier. The
smart blocks represent the

latest invention from German

Annual Chapter Program Topics

Hello friend of Dogwood Chapter. Come out
and join us at our chapter meetings the 3rd
Tuesday of the month at the Holiday Inn
Select South. We have great programs
scheduled to enhance your skills. Please
contact LaTonya Blount CPS/CAP at
latonya.blount@choa.org to RSVP for our
next meeting and directions to the hotel.

Monthly Chapter Program Topics

July— Business Meeting
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scientists at the Hasso
Plattner Institute at the
University of Potsdam. It is
worth mentioning that in
2008 the software giant
introduced Surface, which
represents a touch-screen
table computer. But the
company's gadget could
function only if users got in
direct contact with it.

To read more about these
inventions visit:

www.infoniac.com

August— Microsoft Office 2007 (Greg Creech)

September—Resume and Interviewing Skills
(Luke Carreras)

October—Executives Night/Image (Kamila
Washington-Brown)

November—Portfolios (Kay Rogers CPS/CAP)
December—Holiday Extravaganza
January—Coaching (Cathy Fox)
February—Professionalism 101 (Donna Mitchell

March—Negotiation Skills (LaTonya Blount CPS/

April—Administrative Professional Week
May—(CLOSED) Business Meeting/Election of

June—Installation of Officers

Please consider coming out to our next meeting
and joining our chapter as a member. If you are
interested in joining, please contact Voncile
Hodges CPS/CAP at vhodges@ajc.com. See you

A successful man is
one who can lay a
firm foundation with
the bricks others

have thrown at him.
Davi d

Brinkl

Y

Useful Links You
Can Use

www. Deskdemon.com

WWW.asaporg.com

www.nationalseminarstraining.org



. Dogwood Chapter IAAP

Chapter Meeting Dates for July and August
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We’re on the web!!
www.iaap-dogwood.org

Work Tips

Is there a chronic
complainer in your
midst? continue from page 1

... your career. Even if you’ve been
a good and reliable employee for a
long time, resisting change can earn
you a reputation as a troublemaker.
You could become known as
someone who gets in the way of
progress—and that could hurt your
career. A few words to the wise:
You’ll probably be better off taking
hold of the future, rather than hanging
on to the past.

For more information about this issue
and to order The Employee

Our newsletter reaches 1362 readers

Handbook for Organizational
Change, browse www.pritchett.com.

Are you using honesty as
a weapon?

If you think something is true, does
that make the thing true? This is
something people need to consider
before sharing their opinions, Mike
Staver, of The Staver Group, says.
Why? Because when people say
something terrible, they often follow
it up with, “I’m just being honest.”
But in truth their “honesty” is not
accurate or useful. All important
things to ponder before opening your
mouth.

Staver says he once went on a blind
date and the woman asked him if she
looked like her picture. He answered,
“You know, a picture only captures a
person at one moment in time—it
doesn’t give you a real picture until
you meet them.”

Then his date said, “You know when
I got your picture I thought you were
really good looking, but now that I
have met you, you are pretty old,
tired and worn out.” Which she
followed up with, you guessed it,
“I’m just being honest.”




